Share narrative and highlight key findings, including conditions for successful employment, with team (e.g., team meeting in-person, virtual team meeting, conference call, email, etc.), build consensus on the vocational themes, and get feedback from employment seeker to whether direction for job development is right.
Use an in-person meeting, a virtual meeting, or a series of both support the employment-seeker to recap Discovery and explain how they would like their stories to be told and how they want to be represented during job development.
Important considerations when completing this step include:
-What parts of the employment-seeker's stories will connect them to others? What will grab people's attention?
-What qualities or aspects of the person's stories are "shared" by others or are things that other people will have "In-common?"
-Think about how people will identify or relate to the stories about the employment-seeker they are told. Will the stories make sense to those we talk with?
-What is your evidence that you will provide to back up the stories? How will you show them what you mean? Is the evidence clear, coherent, and robust?
Using information learned during Discovery, complete the following prompts
· Significant Life Events, Memorable Moments, Most Endearing/Engaging Qualities:
· Talents, Skills, and Tasks that Work for the Employment-Seeker:
· Ideal Conditions/Work Culture (Things must be in place in any work-setting for the Employment-Seeker to be successful):
· Personal Attributes/Interests:
· Supports and Teaching Methods that Work (Including Technology & Adaptations):
· Transportation Options:

