· Review and refine initial CETS plan
· Discuss roles & responsibilities, including role of natural trainer and how the CETS specialist will provide support
· Ensure initial training process matches existing company training & on-boarding protocols
· Explore opportunities to use existing or potential technology to enhance training/skill acquisition and/or interaction (communication) with coworkers
· If necessary, identify high priority tasks to be taught first and plan for incorporating additional tasks
· Identify opportunities to meet and build connections with other co-workers/company personnel throughout first few weeks on the job
· Plan daily schedule to include opportunities for naturally occurring interactions with co-workers and to align with new employee’s preferences (to the maximum extent possible)
· Identify/verify any necessary corollary supports outside the workplace

